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Summary. The article defines the importance of implementing innovative approaches to the
practical training of applicants. The traditional and innovative approaches used in the practical
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Keywords: practical training, traditional approaches, innovative approaches, educational practice,
industrial practice, professional competencies

Statement of the problem. At the present stage of digital progress, in the
context of new challenges to the functioning of higher education institutions, there
is a need for innovative approaches to the practical training of highly qualified and
highly competitive specialists in economic specialties. An important role in the
educational process is played by an integrated approach to the organization of
professional training, an important component of which is the practical training of
higher education students. In today's environment, the Ukrainian higher education
system needs to introduce market-oriented approaches with higher flexibility and
adaptability to international standards of quality of educational services and focus
on the needs of the domestic labor market. As a large number of jobs today are in
low-productivity industries, there is employment in the informal sector, part-time
work and low activity of the population are growing, and there is a problem of
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mismatch between the level of education and current market needs. For example,
employers are currently most dissatisfied with the insufficient level of professional
competencies of young specialists and the lack of practical skills.

Analysis of research and publications. Prominent scientists, primarily O. Vlasiuk
[1], O. Denicheva, M. Kravchenko, O. Kuchai, S. Popova, and others, have studied the
problems of the educational process in domestic higher education institutions. The
analysis of the issues of professional development and training of specialists in the
economic sphere is covered in the works of L. Artemenko, O. Dashkovska,
V. Pogrebnyak, S. Rybkina. The work of A. Potapova, N. Krasnopolska, Y. Barskyi analyzes
methodological approaches to the organization of the educational process in higher
education institutions, systematizes the main provisions for defining scientific categories
and concepts [2]. According to S. Arkhipova and O. Leshchynskyi, the applied problems
of professional training in the context of the formation of educational space are revealed
[3]. The research of A. Zavhorodna reflects approaches to the professional training of
higher education specialists in the context of distance learning through the use of digital
technologies [4]. However, the problem of identifying and substantiating innovative
approaches to the practical training of applicants in Ukrainian higher education
institutions is covered in the studies of modern scholars is rather limited. Therefore,
there is a need to comprehend innovative approaches in the context of the quality of
practical training of applicants and the acquisition of high-quality competencies,
considering the requirements of the modern market.

Purpose of the study. The aim is to analyze traditional and innovative
approaches to the organization of practical training of specialists in economic
specialties of higher education institutions of Ukraine in modern conditions.

Summary of the main material. The importance of practical training of
economic specialists lies in its focus on consolidating the theoretical knowledge
gained by students during their studies, acquiring and improving their practical skills
and abilities, in other words, the formation of high-quality professional competencies
[1]. The acquisition of professional competencies of higher education applicants,
which are required in the modern labor market, develop in the process of practical
training and can be classified into cognitive (solving practical problems and
situations; acquiring communication skills), social and individual (sustainability,
mobility, flexibility, adaptability; self-organization, self-education, self-development),
specialized (industry knowledge and skills).

In the process of completing various types of practical training, the creative and
Creative, motivational and leadership potential is revealed and developed, and an
individual trajectory of the applicant's personality in professional activities is built. This
explains why the practice of applicants in higher education institutions is an indispensable
component of their professional training, which is necessary to create competitive in the
labor market specialists in the economic sector with a wide range of skills, practical skills,
able to work in multicultural environments, at the intersection of different spheres of
economic activity, to perform professional activities at a new level [2].

The modern requirements for training a specialist necessary to obtain a
relevant educational degree focus the practical training of applicants on complexity,
systematicity, consistency, controlling and monitoring of results based on innovative
approaches that reveal and develop the potential of the student's personality. The
need to introduce innovative forms and methods of organizing practical training of
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students in higher education institutions is also due to the forced transition to
distance learning (COVID-19, Russia's war against Ukraine). Thus, the non-standard
conditions for organizing the educational process in Ukrainian higher education
institutions change its traditional format, while transforming the internship of
students in accordance with the high requirements of competition in the labor
market, in particular for specialists in economic specialties (Fig. 1) [3-4].

> Traditional approaches: ]

-
—— | | systemic (a direction of research methodology based on the consideration Of}

an object as an integral set of elements in a set of relations and connections
between them, i.e., the study of an object as a system)

\

>

competency-based (focus on mastering theoretical material and mastering key
competencies)

(.

g

cutting personal skills, application of theoretical knowledge in practice,
formation of teamwork abilities, successful integration into society and
professional self-realization)

(activity—based (focus of the educational process on the development of cross}

»[ consistent (detailing the process)

acmeological (involves a set of principles, techniques, methods of scientific
research that allow studying and solving scientific and practical problems in
the scope of their real existence)

A 4

Bologna process, aimed at deepening practical knowledge, strengthening the
competence component of learning, and allowing to move from traditional
’ktechnology to problem-based technology)

4 o . o
student-centered (practical implementation of the basic principles of the}

PRACTICAL TRAINING OF APPLICANTS

JL Innovative approaches: ]
| integrated (synergy of scientific and practical components)

» methodological (modern regulatory, legal, scientific and methodological

J\

=
systemic and comprehensive (controlling and monitoring the results of
L practical training)

/
<

>[ individual (creating an individual trajectory for the applicant)
e <
interdependent (interaction with stakeholders and employers to train

» professional competencies in accordance with market needs)
& J

Fig. 1. Characteristics of traditional and innovative approaches to the practical
training of applicants
Source: authors' development based on [3-4].

All rights reserved | Creative Commons Attribution-ShareAlike 4.0 International License 2024



MiXXHapOAHN HAYKOBUIA XypHan «paanb Hayk» | Ne 46 (nuctonag, 2024)
KaTteropis b (Hakaz MOH YkpaiHn Ne 582 Big 24.04.2024)

[ Organization of training practice ]
[

/

Stage 1. Preparatory (study of the structure of the higher education institution where\
the internship is conducted, its purpose and main tasks, organizational principles of
activity, regulatory and legal documentation on which its activities are based, forms
of organization of the educational process in higher education institutions, quality
assurance of higher education and academic integrity, student self-government as a
center of self-organization of educational and research work of future specialists)

/

I I 1

N

Stage 2: Informational and cognitive (should focus on the study of basic
professional requirements, knowledge, skills, professional functions, personal
characteristics, as well as requirements for the cultural and ethical level of a

J

specialist
\__ Seecialist J
p [ [ \
Stage 3. Performing an individual task (choosing a research topic; collecting
material; writing and formatting the research text; defending the work)
-
I I 1
p

Stage 4. Final (applicants summarize the results of the internship with the obligatory
writing of a written internship report)

_informational and receptive; Current control is carried out by
illustrative; method of problem checking independent work, test
presentation; heuristic; methods of tasks, individual research tasks.
_ knowledge control; methods of Control of independent work is
independent work (independent study carried out by checking assignments.
of material, scientific work, solving Current control is carried out by
problems, cases); interactive methods conducting testing on the sections of
(group discussions, case method); practice.
technological methods (use of Control over the implementation
Moodle) of the individual task is carried out by
evaluating the report on the topic of
i practice

/ Teaching methods \ / Methods of control

Tools:
theoretical and methodological \ /
material, presentations, illustrations,

discussions, case studies, small group

work. case studies

Fig. 2. Peculiarities of the internship for students majoring in 292 «International
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Economic Relations»
Source: developed by the authors on the basis of [5-6].
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r[ Organizing and managing internship training ]
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for internships)
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Stage 4. Presentation stage (preparation of research materials for the presentation of the
work performed for the general evaluation of internship)
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Fig. 3. Features of the organization of internships for students majoring in
051 «Economics»
Source: authors' development based on [5]
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The internship and training practice allow the applicant to assess the level of
his or her competence and determine the need to adjust it in the course of studying
at a higher education institution. The need for this process is explained by the fact
that one of the priority requirements of potential employers today is the professional
competence of specialists. In our previous works [7,8], our research focused on the
main components of the process of modernizing the professional training of
specialists at the present stage and the justification of the introduction of a
competency-based approach as a combination of educational and industrial practice
of students. This allowed this publication to continue further analysis and focus on
the peculiarities in the organization of educational and industrial practice of
economic specialties. We will use examples to illustrate approaches that allow us to
modernize the practical training of university students.

In accordance with the curriculum of the educational and professional program
«International Economics», applicants for the first (bachelor's) level of higher education
in the specialty 292 International Economic Relations undergo an educational practice,
during which applicants develop professional skills and abilities of their future
profession on the basis of theoretical knowledge gained in a higher education
institution. As a result, they are able to apply them creatively in practical work (Fig. 2)
[5-6]. The peculiarity of internships is that they involve the implementation of
theoretical and practical components, each of which is reflected in the content of the
internship and reporting documents. The head of the department is responsible for
the organization, conduct and completion of the internship in general, and the
teachers of the department with responsible persons (supervisors) from the
internship base are responsible for the guidance of students at the internship sites
[5]. In accordance with the curriculum of the educational and professional program
«Enterprise Economics», applicants for the first (bachelor's) level of higher education
in the specialty 051 Economics undergo an internship at enterprises. The main stages
of its completion and the responsibilities of supervisors from the higher education
institution, internship site, and applicant are shown in Fig. 3.

Traditional internships are more focused on the form of information transfer
and knowledge acquisition, which is checked for correct answers. Innovative
approaches, on the contrary, are focused on questioning and searching. Unlike
traditional forms, innovative forms fully cover the entire potential of the applicant:
the level and scope of his or her competence (social, emotional and intellectual),
independence, decision-making ability, interaction, etc.

The advantage of innovative methods over traditional ones is that they are
aimed at increasing the activity of applicants, help to overcome emotional and
communication barriers, and contribute to the acquisition and formation of not only
professional but also certain personal qualities, including composure, concentration,
diligence, initiative, collectivism, creativity, communication, etc.

The introduction of innovative approaches to the practical training of
specialists in economic specialties can be defined as: alignment with modern state
regulations (expansion of practice in integrated programs), training of specialists in a
dual form (combination of theoretical training with the acquisition of practical skills
and experience), modernization of educational programs and improvement of the
quality of training of future specialists (bringing professional competencies closer to

2024 ABTOpPCbKI NpaBa 3axueHi | Creative Commons Attribution-ShareAlike 4.0 International License

149

Il U17EO0d

VAINOHOM3 YaOXHITIgoU



150

BEHAVIORAL ECONOMICS

SECTION 11.

International scientific journal «Grail of Science» | Ne 46 (November, 2024)
KaTteropis b (Hakaz MOH YkpaiHn Ne 582 Big 24.04.2024)

the requirements of the labor market, increasing motivation to study and receive
quality educational services), bringing the professional training of future specialists
closer to the real conditions of future activities through the active use of interactive
methods and the acquisition of certain experience (a system of special tasks, models,
situations, interaction of participants in the educational process, mastering the
norms of industrial relations), strengthening close cooperation and relationships
between higher education institutions and employers, including in the process of
internships (rapid response to changes in the labor market on the basis of
partnership; taking into account the requirements of employers regarding the
content of training; joint development of education standards, curricula and
programs; organization of internships), intensification of practical training of applicants
(students' mastering the experience of future professional activity, development of
professional skills and abilities to make independent decisions during specific work
in real conditions, fostering the need to systematically update knowledge, creatively
implement them in practical activities), introduction of various types of internships for
applicants (monitoring the professional growth of a particular future specialist
throughout the entire period of study at a higher education institution) [9-10].

Thus, in the current conditions of development of the latter process, the
vision of approaches to organizing the continuity of practical practice of specialists
in economic specialties is changing, there is a need to ensure the acquisition of high-
quality and highly competitive competencies and close interaction of all participants
in the educational process in its implementation (higher education institutions
(teachers, students, administration) - stakeholders (employers) - society) [10].

Conclusions. Given the above, it can be concluded that practical training of
specialists in economic specialties is carried out in order to consolidate and expand
the theoretical knowledge gained by applicants in higher education institutions,
which allows them to acquire the necessary practical skills to work in their specialty
in real conditions, to master advanced methods of organizing production and labor.
In addition, practical training contributes to the development of individual work of
applicants, since in the process of its completion, applicants learn to independently
select and systematize information within the framework of their tasks, apply the
acquired knowledge in practice, study the technology and equipment used in a
particular task, as well as develop teamwork skills, exercise self-control and strive to
improve self-education and self-development. The use of innovative approaches to
practical training helps to overcome stereotypes in higher education, develop new
approaches to professional situations, develop students' creative abilities, etc.
Accordingly, their application in the educational process allows to improve the quality
of education and provides benefits for continuous professional development.
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AHOmMayis. Y cmammi 8U3HAYeHO B8AXUIUBICMb NPOBAOXEHHSA [HHOBAUIUHUX nidxodig 00
npakmuy4Hoi nidzomosku 3006ysadyig. BucsimaeHo mpaduyiliHi ma iHHosayiliHI nioxodu, ski
30Cmocosyromscs npu  NpakmuyHid nidzomosyi  axisyie ekoHOMIYHUX CcheyiansHocmed.
Po3znaHymi ocobaugocmi op2aHi3auii Hag4yansHoOI ma 8upobHU4Yoi npakmuku 3006ysayig.
MopigHAHO cnpsaMosaHicme mpaduyiliHo20 ma IHHOBAYiHO20 nidxodiga 00 npakmuyHoI
nidcomosku. BidobpaxceHa xapakmepucmuka iHHOBAUIGHUX nidxodie 00 npakmu4HoOI
nid2omosku gaxisyie Ha Cy4acHoMy emani.

Knowosi  c1o8a: npakmuyHa nideomoska, mpaduyilHi - nioxodu, HHo8ayidHI  nidxodu,
HABYA/LHA NPAKMUKGA, 8UPOGHUYA NPAKMUKA, NPOYECiliHi KOMNemeHmHoCmi
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