Onpedenenve  Karouessie pakmopse, 6aumomue Ha Ob1m08Y10  OCANMENbHOL  AZPAPHEIX
npeonpusmuti.  Ilpedaoowens:  meponpusmun — no  yseauuenuso  06veMos  npodasn
CeNBEKOXOIAUCTIBEHION NPOOYKYLU 6 COBPeMenIbLX IKoHOMuUeckux yeaosusax. Ommeueria poas
KoHyenyuy Mapremuriza 6 noSsLUEHUN IPPEKNUSHOTII Peatu3ayi azpapHblx npeonpusmui.

KaroueBbre cAoBa: gpexmusiocms, npoussodcmso,  peasusayus, —acpaproe
npeonpusmtl, cenbeK0X03AlcIMSeH A NPOJYKYUA.

Abstract.

Gavrilenko O. V. Trends in efficiency of production and sale of
agricultural products of agricultural enterprises.

The article excamines the existing trends in the efficiency of production and marketing of
products sold by domestic agricultural enterprises. The cost of the unit of sold products and the volume
of dynamics of commodity products are analyzed on the example of the activity of P]SC «Mayak»
and LLC «Renaissance». The key factors that influence the marketing activities of agricultural
enterprises are identified. Measures are proposed to increase the sales of agricultural products in
today's economic environment. The role of marketing concept in improving the efficiency of
agricultural enterprises realization is noted.
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The actuality of the subject. Systematic modernization of the
national healthcare sector, focused on improving the technological level and
quality of medical services in accordance with the strategic needs of our
country and the world-wide current trends in the development of the medical
sector, as a key condition for the implementation of innovative decisions in
the healthcare sector determines the training of specialists on the basis of
principles of competitive labor market. In this regard, a fundamentally new
approach to the process of training and professional development of medical
personnel is being formed, which involves the active involvement of the
professional community in the educational process in order to smooth the
emerging contradictions between the competences acquired in the institution
and the requirements of the professional environment.

The most difficult is the problem of the formation of the necessary
professional competences in health care workers, due to the constant
complication of the equipment used and the updating of technologies for the
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provision of medical services, as well as the public nature of the functioning
of the field, in which the reproduction of labor with certain qualitative
characteristics, is of particular value. The relevance of this area of research is
complemented by the need to develop proposals for the formation and
development of professional competencies of medical professionals in terms
of competitiveness and global tendency of standardization of innovation
processes in the public sector.

Continuous training in the system of purposeful management of the
development of human resources of medical institutions implies constant
assessment of the set of professional knowledge, skills and skills of
employees. Currently, there is a great deal of research on assessing the level
of professional competence of healthcare professionals. However, the
methods used are pootly aligned with the principles of competitiveness, not
linked to a single career-building system, or consistent with strategic
guidelines for the development of health care facilities and the national health
care system as a whole. These circumstances make it necessary to develop
proposals for the formation and development of the professional
competence of healthcare professionals in these positions. The set of these
problems determines the relevance of the chosen topic of our research.

The analysis of the land research and publications. The area of
this research is an interdisciplinary field where the interests of researchers of
problems of qualitative improvement and updating of mechanisms of the
system of advanced training of medical personnel intersect; questions of
formation, development and evaluation of professional competencies of
medical professionals; certain aspects of functioning of the competitive labor
market, etc.

General conceptual problems of innovative transformations in the
system of medical personnel training are presented in the works of
Barkovskaya G., Vitenko I., VoronenkoY., Latysheva E., Lysi G,
Mishchuk G., Nosulich T., Shevchuk L. and others. Theoretical studies of
certain aspects of functioning of the competitive labor market are covered in
the studies of foreign and domestic scientists J. Atkinson, D. Bohini,
O. Gridin, O. Grishnova, P.Zhuravlova, V. Zakharchenko, S. Zaika,
V. Kozar, Y. Krushelnytska, O. Novikov, V. Onykienko, T. Pepi,
V. Prymak, U. Sadova, G. Stending, J. Hicks, J. Ehrenberg and many others.
In their work, scientists pay attention to various aspects of the formation and
development of human resources in general and health care in particular.

The aim of the article. The purpose of the work is to develop
proposals for the formation and development of professional competences
of health care workers in today's competitive environment.
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The object of research is the labor resources of health care institutions
in the context of tasks of formation and development of professional
competencies of medical workers, increasing their competitiveness.

The presentation of the basic material. Maintaining a health care
system to ensure the proper level of health for its citizens is usually a priority
of the state. This implies the need for the proper development of this field,
especially the human resources as its main component. With the
transformation of the health care society, there are dynamic changes in the
number of employees, deep quantitative and qualitative shifts in the structure
of human resources, largely due to the growing needs for medical services,
the need to expand their range and increase the level of service to the
population [12].

Analysis of labor potential as a form of manifestation of human
potential allows in the complex to consider the totality of its socio-economic,
organizational-managerial, professional-technical, ideological-moral,
psychophysical capabilities, to determine the system of quantitative and
qualitative indicators of human potential, to conduct analysis on macro-, meso-
and micro-levels, to find out what factors influence the process of its formation
and implementation. This approach allows defining the essence of personnel
potential as a category that reflects the socio-economic relations that arise at
all stages of the movement of the human factor — from the formation to full
realization of the employment opportunities of an individual or an aggregate
employee in the process of economic activity [0, 7).

The term "personnel potential” is often used in the research of
scientists as a synonym for the concept of "manpowet". Some researchers
equate the quantitative characterization of human resources with the number
of human resources; others specify that labor resources are considered in the
unity of quantitative and qualitative aspects. We cannot agree with this, since
labor resources are only quantitative and related to the sphere of social
production, and human resources are to the point of socially useful activity
in general. The number of manpower is determined by the count of able-
bodied individuals in working age and working people before and beyond
this age. Personnel potential differs from labor resources in the first place in
that it represents the essence of man (his substance as a social being), which
characterizes him as a possible subject of employment. An individual as a
potential subject of work should not only have the appropriate abilities, but
also the ability to use them properly [5, 8, 12].

In terms of human resources, labor and the aggregate worker act as
specific carriers (in the first case - the human resources of society, and in the
second — economically active share of the population), and the whole
population — as a demographic basis of reproduction. As a result, many
quantitative and qualitative characteristics of human resources and human
resources coincide.
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With regard to the workforce, which is directly influenced by all
factors of objective and subjective nature, it is regarded primarily as
a capacity for work, as a set of physical and spiritual abilities of a person used
in industrial activity. The basis of the individual workforce is the ability to
work, i.e. health, knowledge, skills that enable you to do some work.
Workforce - the category is much narrower because it does not reflect all the
capabilities embedded in the potential and cannot function outside of
production.

Personnel potential is an element of nature, life, so it is not something
frozen but constantly changing under the influence of the economic
environment. Market conditions often require qualitative refinement of
individual components of human resources, which in turn affects
quantitative performance.

Thus, human potential is a complex socio-economic phenomenon,
which has its structure, spatial and temporal orientation is present in different
forms simultaneously.

Personnel potential refers to the ability of the population to allocate
from their environment a workforce of a certain level of activity and
efficiency, which is realized or can be realized in the national economy and
be competitive in the labor market [9, 15].

Human potential of a person is a part of his potential as a person, that
is, in relation to the individual; the human potential is a part of the potential
of a person, which is formed on the basis of natural abilities, education,
training and life experience.

A study of the current state of health care potential indicates the
multifaceted nature of the problem of creating a highly skilled workforce in
the national healthcare system. Accelerated rates of social development,
which determine the new requirements for the level, quality and way of life
of the population, also lead to a change in the understanding of the place and
role of the health care worker. That is why the system of training for the
medical field must meet not only the needs of health care but also the society
as a whole. Issues of formation and development of professional
competencies of medical workers in the modern conditions of
modernization of this sphere and priority state tasks of improving the quality
of life as a necessary condition for the progress of modern society are widely
covered in the works of G. Barkovskaya. It proposed the definition of the
essence of the terminological design "personnel potential of medical
professionals"”, defined the main qualitative characteristics of the personnel
potential and features of its reproduction in the healthcare sector, correlated
the categories: "labor tesources", "personnel potential", "personnel
potential”, "Human capital" (Fig. 1) [1, 14].
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Fig. 1. The ratio of the categories of «labor resources»,
«labor potential», «<human resources» and «human capital»

Therefore, under the staffing potential of a healthcare facility, the
capacity of healthcare facilities to fully deliver the full range of high quality
health care services through the effective use of modern medical equipment
and technology is understood. In this case, it is included in the provision of
services and successfully implemented human resources are transformed into
human capital. Human capital is able to accumulate and generate income.
That is, the formation of human capital is related to the process of
capitalization of human resources [10, 11].

The study of the qualitative characteristics of the human resources of
the medical sector provides for the expediency of introducing the concept of
"quality of wotkforce in the medical sphetre” into scientific citculation, which
is considered as an integral characteristic of the human resources potential,
which includes quantitative and qualitative indicators reflecting:

— competent the professional characteristics of the health care worker
related to the performance of his/her duties, determined by the specifics of
external and internal factors;

— motivational characteristics of activities, the level of which indicates the
orientation to self-development and self-expression in combination with the
social and moral values of health care workers;
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— productive indicators reflecting the level of satisfaction of the
population with the quality of health care delivery, as well as objective
indicators of the state of health of citizens [2].

The problem of formation of qualitative characteristics of personnel
potential of medical workers is considered through the prism of the
processes of its reproduction, that is, from the point of view of the totality
of various connections and interactions of economic entities that carry out
the consistent transformation of labor resources - medical workers — into
human capital, allocation, exchange and utilization of human resources.

Therefore, in the system of formation of human resources there is a
need for continuous improvement of the level of qualification, professional
self-development of medical workers, conditioned by the fast pace of
development of medical technologies. Nowadays, at the stage of realization
of the human resources potential of health care workers, the main problem
is the low connection of the current system of motivation with the real
contribution of the employee to the results of work, the level of his workload,
the quality of the medical service provided. At the stage of distribution of
personnel potential of medical professionals, the main problem is related to
the imbalance in the provision of health care facilities by healthcare
professionals with the necessary professional qualifications. The problems of
the stage of exchange in the process of reproduction of the human resources
of medical workers are connected with the necessity to create such material
and intangible conditions of activity of the medical worker, which would
ensure the reproduction of his working capacity with adequately spent
efforts.

Thus, the achievement of the goals of health modernization
determines the intensive way of reproducing the human resources of the
medical sector, which is possible on the basis of the implementation of the
following measures:

— development of institutional mechanisms that stimulate the integration
of the state, science and business in the training of health care professionals
to increase the level of competence of health care workers;

— development of mechanisms for interaction of strategies and programs
of development of medical institutions and health care system with programs
of regional development;

— creation of mechanisms for securing highly qualified medical personnel
in the peripheral territories in order to stimulate the processes of
modernization in the healthcare system [2, 3, 14].
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Output. Innovation, technical re-equipment and upgrading of
technologies in the field of health care - a prerequisite for an intensive way
of reproduction of human resources potential, based on the interaction of
health care institutions, institutions of higher education, scientific institutions
and manufacturers of medical equipment in the formation and development
of professional competencies of medical professionals.

Formation and development of professional competencies of health
care workers, conditioned by the public nature of health care services, which
distinguishes it from other sectors of the national economy and influences
the choice of form of implementation of human resource management
practices, which should be synchronized with the practice of health service
delivery within the framework of a balanced management model.

Provision of training for health care professionals of innovative type
with the necessary professional competences, focused on continuous
improvement of their professional level and career development should
occur in accordance with the strategic plan of development of each specific
medical institution and health care system of the country as a whole.
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Amnoranis.

Peminax 1.B., Cemenenxo A.B., Cemenenxo H.O. ®opmyBaHHA 1
PO3BHTOK HPpOGheCIHHIX KOMIIETEHTHOCTEH MEAHYHHUX IIPAIIBHUKIB.

Peanisariia 1miAeill INABHIIEHHA TEXHOAOIIYHOIO PIiBHA 1 AKOCTI HAAAHHA
MEAWYHHX IIOCAYT B YMOBAX IHHOBAIIMHOIO PO3BUTKY Chepr OXOPOHU 3AOPOB’A
HEMOKAUBA Oe3 IMABUIIECHHA e(DeKTHBHOCT] (DOPMYBAHHA 1 PO3BUTKY ITpOdeCiiHIX
KOMIIETEHTHOCTEH MEAMYHIX IIPAIiBHIKIB TA THABHIIIEHHA ix
KOHKYPEHTOCIIPOMOKHOCTI Ha pHHKY ITpart. OcobAuBe 3HadeHHA Ma€ (POPMyBAHHA
HEOOXIAHUX ITPOECITHIX KOMIIETEHTHOCTEH Y MEAMYHHUX IPAIiBHAKIB, B 3B 3Ky 3
ITOCTIHHNIM YAOCKOHAACHHAM MEAHMYHOTO OOAAAHAHHSA Ta OHOBACHHAM TEXHOAOTIH
HAAAHHA MCAITIHHX ITOCAYT.

B craTti AOCAIAKYFOTBCA ITNTAHHA MOAEPHI3ALIl CHCTEMH OXOPOHHU 3A0POB’,
AKka T1epeADavae  IHTEHCHBHHUI INAAX BIATBOPEHHA KAaAPOBOTO ITOTEHINAAY;
PO3TAfIAAIOTBCA TOAOBHI 1pobAeMHu  (POPMYBaHHA 1 PO3BUTKY ITPOdECIiiHIX
KOMITCTCHIIIT MEAHMYHUX KaAPiB BIAITOBIAHO AO ITOTPEO Ta yMOB IHHOBALIIFTHOTIO
PO3BUTKY.

Bcramosaeno, 1o 3abesmedeHHA INATOTOBKM MEAHYHHX IIPAIliBHUKIB
iHHOBAIIHHOIO THIy 3 HEOOXIAHUMH ITPOQECITHIMI KOMIICTEHTHOCTAMM, AKI
opierToBaHi Ha Oe3lepepBHE INABHINCHHA IIPOdECiiHOrO piBHA Ta KapepHe
3pOCTAaHHA ITOBUHHO BIAOYBATHCH B BIAITOBIAHOCTI AO CTPATETiYHOrO IIAAHY
PO3BUTKY fIK KOKHOTO KOHKPETHOTO MEAUYHOIO 3aKAAAY, TAK 1 CHCTEMI OXOPOHH
3AOPOB’A B KpaiHHU IIAOMY.

KarouoBi caoBa: mpodpeciiini KOMIIETEHTHOCTI, KAAPOBHH ITOTEHIIAA,
TPYAOBI PECypCH, MCAMYHI IpariBHUKN, cdepa OXOPOHH 3AOPOB’f, e(PEKTHBHUIT
PO3BUTOK, KOHKYPEHTOCITPOMOKHICTB.

AnBoTanusa.

Pemunax H.B., Cemenenxo A.B., Cemenernxo H.A. @opmuposanne u
pasBuTHE IPOGHECCHOHAABHBIX KOMIIETEHITHI MEAHITHHCKHX PAOOTHHKOB.

Peanusayusn yeneii noseiuerusn mexronozuveckozo yposia u Kauecmea npedocmasaenus
MEOUYUHCKUX. YY2 8 YeA0BUAX UHHOBAYUONIHO20 Pa3SUUA chepb 30pasooxpanena 1eso3ModncHa
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Ge3 nossiauenus 3PPexmusHocm HopMuposaria 1 passuniiua npoQpeccuonasbsIx KoMnemenyus
MeQUYUNHCKUX: padomnuKos u nosviuerue ux Kouxypermocnocobrocn na peirxe mpyoa. Ocoboe
Haverue  uMeenr  opmuposare  HeobX00UMbIX  HPODECCUOHANBIBIX — KOMAEmEHYUll )
MEOUYUHCKUX  PabOMIHUKOS, 6 (683U ¢ NOCHIOSHHBIM  COBEDULEHCINE08AUEM  MEOUYUHEKO20
000pY008arn 1 06H06AEHUEM 11eXHON0LUI NPEOOCHIABAEHUA MEOUYUHEKUX YEYe.

B cmameve ucenedyromea sonpocer modeprusayuu cucmemsr 30pasooxparserns, xomopas
npedycMampusaens  UHMEHCUSHBII  MYML  BOCHPOU3EO0MEA  KaAOPOB02O  NOMeHyUANd;
pacemanpusaronca  caasiste  npodaeMsr  PopMuposanus U passumua  npogpeccuoHasbibIx
KOMAemenyui  MeOUyUHCKUX  Kaopos 6 COOMIBEnICIIBH ¢ NOMPECHOCHAMU U YEAOBUAMIU
UHHOBAYUOHHOZO PASEUINIUA.

Vemanosaero, umo obecneuerie n0020m06K U MeOUYUHCKUX PabOMIHIKOS UHIHOBAYUOIHOZO
muna ¢ HeobX00UMBIMIU HPOGPECCUONANBHBIMU KOMACTIEHYUAMY, KONIOpsLe OpUeHnUuposarsl Ha
Henpepuistioe noswiuerie NPoPecconanbIoz0 YPosHsa U Kapsepistii pocm 00.%cer NPoUcxXo0uns 6
COOMIBEMICIIBUIL CO CIPAMIESUYECKUM NAAHOM Pa36UIIUA KaK Kasnwooeo KOHKDenHozo MeouluHeKozo
_yupescoenus, max u cucmeMst 30pasooxpareria cmparst 6 yeaoM.

KaroueBbre cAOBa: npogeccionansiivie KOMnemenmnocm, Kadposviti nomenyua,
mpydossie pecypest, Meduyurickue pabommuxi, cepa 30pasooxparerius, IPpexmusroe passunie,
KOHKYPernocnocobHocmse.

Abstract.

Remynyak I, Semenenko A., Semenenko N. Formation and
development of professional competences of medical workers.

Achieving the goals of improving the technological level and quality of
medical services in the conditions of innovative development of the healthcare sector
is impossible without increasing the efficiency of formation and development of
professional competencies of medical wotkers and increasing their competitiveness
in the labor market. Of particular importance is the formation of the necessary
professional competences in health care professionals, in connection with the
continuous improvement of medical equipment and the updating of technologies
for the provision of medical services.

The article explores the issues of modernization of the health care system,
which envisages an intensive way of reproduction of human resources potential,
discusses the main problems of formation and development of professional
competencies of medical personnel in accordance with the needs and conditions of
innovative development.

It is established that the provision of training of innovative type of health
care professionals with the necessaty professional competences, which are focused
on continuous professional development and cateer development, should be catried
out in accordance with the strategic plan of development of each specific medical
institution and the healthcare system as a whole.

Key words: professional competences, human resources, human resources,
healthcare professionals, healthcare, effective development, competitiveness.
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