OCOBEHHOCTH HAIIMOHAJIBHBIX XAPAKTEPOB
OTAEJBHBIX HAPOJOB HUT'EPUHA

Onex UuHocenTt, rp. U3-18
Hayunsiii pyxoBogutens — npen. T.A. KpaBuosa
XapbKOBCKUI TOCYIapCTBEHHBIN YHUBEPCUTET MUTaHUS U TOPTOBIIU

Hana poboma npucesuena GueueHHIO 0COOIUBOCEN HAYIOHATLHUX XAPAKMEPIE MA MEHMANImMemie OKpemux
Hapooie, wo Mmewkaroms Ha mepumopii Hieepii. Benuxa yesaeca npudiniemvcs icmopii GUHUKHEHHs KpaiHu,
KYIbIYPHOMY HCUMMI MA NOBCAKOEHHUM 3aXONJEHHAM Micyeeux ocumenis. Taxooic 6yno 3a3nayeno, wo mepumopii
Hizepii mewrxaromo napoou, sKi 8i0HOCAMbCS 00 PIBHUX AHMPONONIOZIYHUX MA MOGLEHEGUX PYN.

Hurepust — camas kpymHas cTpaHa a(pHKAaHCKOTO KOHTHHEHTa [0 YHCJICHHOCTH HACEICHUs, KOTOpas
MPUHAIIICKUT K 9ncy 10-Ti Hanbonee HaCeIEHHBIX TOCYIapCTB MHpa.

HasBanue cTpane nana mpoTeKaromas depe3 ee KpalHIOI I0ro-3amajHylo 4acTh BeIHKas adpukaHCKas peka
Hurep.

Ha repputopunm Hurepmm >XMBYT HapoIpl, OTHOCSIIMECS K Ppa3lIUIHBIM aHTPOIOJIOTHYECKHM TpYyIIaMm,
SI3BIKOBBIM CEMbsSIM, Pa3JIMYaloIINecs 10 THIIaM XO3SHCTBEHHOW NEATENbHOCTH. OHHM OTJIMYAIOTCS IPYr OT Apyra Io
SI3BIKY, KYJIBTYpE, YPOBHIO CBOero pas3BuTusA. OCHOBHOE 3aHATHE JKuTened — 3emienenue. Hapox oueHs
TPYIOIIOOUBBII, MacTepa Ha BCE PYKH, HO 00SI3aHHOCTH MEXLy MY)KYHMHOU U KEHIIUHOM CTporo pacrnpeaeneHsl. CeMbst
JJIA HUX BCETAa Ha MCPBOM MECTC.

Hurepuiilipl IMEIOT OY€Hb WHTEPECHBIC TPAJULIUKI, OCOOEHHO, KOT/Ia TPOBOAUTCS LIEPEMOHUsI OPaKoCOYETaHUs.
Kak B 1100011 npyroii ctpane, B Hurepun cymecTByoT CBOH NpeIaHus, JIET€HIbI, pa3HbIe paccKa3bl CTAPBIX MPEIKOB.

LIDO ANTHONY IACOCCA - THE GREATEST MANAGER OF THE XX CENTURY

Ouriiinuk B.1., rp. MB-20
HaykoBuii kepiBHUK — cT. BUKJI. B.O. Apxumnosa
XapKiBCbKUii Aep)KaBHUI YHIBEPCUTET XapuyBaHHs Ta TOPTIBII

Jonosiob npucesiueno 00HOMY 3 HAUSUOAMHIUWUX MEHEONCePi8 CYUACHOCMI, 3A60KU SKOMY CQHOPMYSANACs
CMPYKMYpPa CYUACHO20 MEHEONCMEHNTY.

Managing work and organizations means to ensure that the organization’s work gets done and to manage the
overall organization. Managing people means communication with employees, motivating and leading them. It requires
an understanding of interpersonal relations and group behavior.

Lido Anthony "Lee" lacocca is an American businessman and a famous manager. He introduced many methods
of management used by many managers around the world at present time. He was born in the Allentown city,
Pennsylvania state, into the family of Italian immigrants.

He started his work in the “Ford” company as an engineer, but later on he changed his position and moved to the
Marketing and Trade department where he revealed all his talents. One of his best ideas called “56 for 56” was offering
loans on cars of 1956 model with a 20% down payment and monthly payments of $56 during three years. This
campaign brought him national recognition. Thanks to his managerial talent, he was quickly promoted and got the
position of Head of one of the Ford’s department.

One of his most important inventions for management was a system of the quarterly reports. He forced his
employees to make a reports about they work achievement every quarter. That stimulates employees to make some self-
control and help manager to trace employee work achievement at all. Also, his another idea was to research, what do the
customer need and make a production based on the customer needs, and not conversely.

Lee lacocca always said that a good manager must be dash, and he always must make final decisions. He must
have some intuition and use it in the process of decisions - making, but only when this intuition based on the facts.

In conclusion it should be mentioned, that Lee lacocca is a good example of a good manager. He succeeded in
his work, because he was a hard working person. He always was able to devote his spare time to achieving goals in his
work and he is a good example of how to become a real professional.
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