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One of the strategically important directions of the country's
economic development is the transition to innovative development, the basis
of which is the knowledge, professionalism of employees, creative potential
and innovation. The development of an innovative society depends primarily
on investments invested in human capita.

Human Capital is a complex category consisting of the professional
knowledge and potential of a person or a labor collective, aimed at obtaining
superprofit and providing a reproduction process |2, 0].

The modern classification of human capital consists of three basic
levels, which in turn are subdivided into sublevels:

— individual human capital (micro level) — this is the basic level through
which the following links are formed;

— corporate human capital (mezzanine) is human capital within the
enterprise;

— national human capital (macro level).

Macro level is a national human capital. The structure of this economic
indicator consists of four parts: the national capital of health, the capital of
national competitive advantage, political capital and social capital. Lakes
macro level is formed on the basis of links of mezzanine. At the same time,
each link is independent and does not affect the formation of links of its own
level. Thus, for the development of social capital, the national capital of
health is affected by the intangible capital of the enterprise, as well as the
intellectual capital and capital of the individual's health. The capital of the
national competitive advantage is formed at the expense of the managerial
capital of the enterprise and the entrepreneurial capital of the individual. And
political capital is formed at the expense of the corporate-political capital of
the enterprise and the cultural and moral capital of the individual. Each type
of capital is characterized by its own management method. We classify ways
of managing by types of capital:

1. National health capital:

— improving the quality of medical services;

— organization of motivating events at the level of sports and health
complexes;

— impact on the environment.



2. Capital of national competitive advantage:
— professional training of managers at the national level, taking into
account the industry specifics of the enterprise;
— professional training of personnel at the national level.
3. National Social Capital:
— influence through state institutions and legal norms;
— influence through public institutions.
4. Political capital:
— support of ideological views at the national level.
The mezzanine is a corporate human capital consisting of four
interconnected units:
— intangible capital;
— management capital;
— political capital;
— patent capital [1, 5].

Corporate human capital is formed on the basis of individual human
capital, so its elements directly depend on the elements of individual human
capital. In order to trace the relationship of one source to another, one should
pay attention to the sources of formation.

Labor resources of the enterprise are formed by the intellectual capital
and health capital. In addition, intangible capital requires managerial capital,
that is, the link that will direct its labor activities. Management capital, in turn,
is formed at the expense of entrepreneurial capital, as well as its formation is
influenced by corporate and political capital [3-4].

Political capital is formed on the basis of the cultural and moral capital
of the individual. We classify ways of managing capital by meso-level:

1. Management capital of the enterprise:

— system of methods of making managerial decisions;
— system of methods of making technological decisions;
— system of methods of making design decisions.
2. Elastic capital of the enterprise:
— knowledge of individual workers, especially professionals;
— system of formal and informal connections of the enterprise.

3. Patent capital:

— impact on human capital through patents, know-how, licenses.

4. Political capital:

— maintaining ideological views at the corporate level.

The microlevel includes an individual human capital. In turn, this

category is divided into five independent units:
— capital of satisfaction;



— intellectual capital;

— capital of health;

— cultural and moral capital;

— entrepreneurial capital [1, 7].

The micro level characterizes not only the professional resources of
the employee, but also capable of reflecting his entrepreneurial qualities, as
well as the ethical responsibility of the individual. This level is the platform
for the formation of the following two levels. At the same time the links from
which the micro level is formed are independent and do not depend on each
other.

We classify ways of managing the types of capital at the micro level:

1. Capital of satisfaction:

— impact on staff through incentives.
2. Intellectual capital:
— knowledge audit;
— effective management of the innovative activity of the personnel.
3. Capital of the individual's health:
— analysis of the level of health of the individual;
— maintaining a level of health.

4. Cultural and moral capital of health:

— management of the economic set of costs associated with the
development of cultural characteristics of the individual.

5. Entrepreneurial capital:

— costs for the development of entrepreneurial abilities [1, 0].

To date, in all developed countries, human capital determines the pace
of economic development and scientific and technological progress, with the
key components of its structure: health, natural ability, knowledge, education,
skills, labor mobility and readiness for work.
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CYTHICTB IHKAFO3UBHOI EKOHOMIKH
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Crpareriuai BUKAHKHA CbOIOACHHS 3aTOCTPUAH IIPOOAEMY COLIAABHO-
EKOAOTO-EKOHOMIYHOI ~TIepeOopieHTaIlli EKCIIOPTHO-CHPOBHHHOI MOAEAL
HAITIOHAABHOIO PO3BUTKY YKpPalHH Ha MOACAD IHKAFO3UBHOI €KOHOMIKH I
IHKAFO3UBHOTO 3POCTaHHS.

Humi mpoBiaHi BUeHi, AKI AOCAIAKYIOTH IIPOOAEMY IHKAFO3UBHOCTI B
CKOHOMIIII Ta CYCIIABCTBI, CXOAATBCA HAa AyMIH, IO HEOOXIAHO
PO3MEKOBYBATH ~ IIOHATTA «IHKAFO3UBHA  EKOHOMIKA», «HKAIO3UBHUN
PO3BHTOK», «IHKAFO3UBHE 3POCTAHHS» T4 «(IHKAIO3UBHE OaratcTBo» [1].

V mumpokxoMy po3yMiHHI IiA IHKAFO3UBHOIO CKOHOMIKOIO PO3YMIFOTD
TaKy E€KOHOMIYHy CHCTEMy, IO 3abesliedye AOOpOOyT yciM IpoMaAfiHAM
KpaiHH, HAAAFOYH M BCI MOYKAMBOCTI AAfl y9aCTi B JKHTTI CYCIIABCTBA ¥
eKOHOMIYHUX IIpoIiecax [2, c. 6]. MeToro Aep:KaBHOI IIOAITHKH IIPH LIBOMY €
3a0€3II€YEHHS 3POCTAHHA IHKAIO3MBHO! IHHOBAIIMHO! E€KOHOMIKH B
iHTepecax ycix rpomaads. BiaTak 3amicT IHKAFO3HBHOI €KOHOMIKM BHIIAUBAE 3
B32€MO3B’A3Ky BHPOOHHYMX 1 COLIAABHHX MOKAHBOCTEH KpalHH Ta
ACOPOOYTY i rpomaass [3] (puc.).

Cdpepa momAmBOCTEHl BHPOOHHUIITBA OAAr OXOIIAIOE PEYOBY 1
oprauizariiiny (GOpPMH PO3SBUTKY IIPOAYKTHBHHX CHA, IO BIAIIOBIAAIOTDH
IIACHCTEMAM  TEXHIKO-CKOHOMIYHHX 1  OpraHi3aIiiHO-eKOHOMIYHHIX
BIAHOCHH.

OCHOBHHMH YHHHHKAMU, ITI0 3a0€3IIEIYIOTh CKOHOMIYHHHI PO3BUTOK
1 3pocTaHHA €: HAABHICTD 3€MAL, IpaIll H KaIlliTaAy, IPHPOAHO-EKOHOMIYHIX
YMOB Ta IIPOCTOPOBUX OCOOAMBOCTEH PO3MIIIEHHA IPOAYKTUBHHX CHA;
MAKPOECKOHOMIYHA CTaOIABHICTD Ta pEriOHAABHA ITOAITHKA; CIIPUATAUBL
IHBECTHINMHUI KAIMAT Ta IHHOBAINIHA ITOAITHKA; €PEKTHBHI ITOAATKOBA,
MOHETApHA Ta OIOAKETHA IOAITHKa TOInO. BoaHOYac HeoOXIAHI cyBope

9



