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NIBUILEHHSA Y IPABJITHChKOI KYIbTYPH BUKJIAJAYA
BUIIOT IIKOJW HA 3ACAJJAX CAMOMEHE’)KMEHTY

LI. Byoeneus, B.C. Apremenko, O.K. Kyxapsonok, T.B. KonoBaiiosa

Pozenanymo  koumyenmyanvii nioxoou camomeneoIcMenmy, Uo2o memy,
yinnicme. Busnaueno ocobnusocmi camomeneodcmenmy AK 3acoby Gopmyeanis
YAPABNIHCHKOI KYI6MYpU HAYKOB0-Neodzoeiunoeo npayieHuxa. 3anponoHoeaHo
Memooono2iuni  npono3uyii 0N NIOGUWEHHS. PIGHS  YNPAGIIHCOKOI  KYIbmypu
suKaadauie  ymigepcumemy, — CHpAMOGAHI  HA  pO36UMOK  30i6Hocmel 00
camoope anizayii  ma  CaMOYNpAGNiHHA — IHMENeKMYANbHUMU MA  MOPATbHUMU
pecypcamu, 060100iHHS 810n0GIOHUMU HasuuKamu camooceimu ma
CAMOBOOCKOHANEHHS.

Kniouoei cnoea: ynpasninceka Kyibmypd, 6UKIA0ay 6UWoi WKOJU,
KOHYenmyaabhuil nioxio, camoMmeHeoHCMeHm.
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MOBBIIIEHUE Y ITIPABJIEHY ECKOM KYJIb TY Pbl
MPENOJABATEJ A BbI CHIEIM IIKOJIbI HA TP UHITUITAX
CAMOMEHEJI’KMEHTA

N.I'. By6eneu, B.C. Apremenko, O.K. Kyxapenok, T.B. Konopanosa

Paccmompenvl konyenmyanvhvle N00X00bl CAMOMEHEO’CMEHMA, €20 Yeib,
yennocmov.  Onpedenenvl  0COOEHHOCMU — CAMOMEHEONCMENMA KAK — cpeocmea
G opmuposanus ynpagieHueckol Kyabmypbl HAYYHO-NEOds 02 UecKkoeo pabomHuKd.
Ilpeonosicenvl  memoodonozuueckue NPeonoNCeHUsi NO  NOGbIUIEHUIO  YPOBHS
VAPABGNEHYECKOUl KYIbmypbl Npenooasameineil YHUgepcumemd, HANpAgieHHvle Ha
paseumiue cnocobnocmen K camoope aHuzayuu u CamoynpaseHuio
UHMEIIEK MY ATIbHLIMU, MOPAIbHBIMU PECYPCAMU, 061A0EHUEe COOMEEMCMEYIOWUM U
HABLIKAMU CAMOOOPA308aHUSL U CAMOCOBEPUIEHCTNB0BAHUSL.

Knrwouesvie cnosa: ynpasienueckas Kynbmypda, npenooasamelib GbiCulell
WKOJIbl, KOHYENMYAIbHbIL NOOX00, CAMOMEHEOHCMEHN .

IMPROVING MANAGEMENT CULTURE OF A HIGH SCHOOL
TEACHER ON THEPRINCIPLES OF SELF-MANAGEMENT

I. Bubenets, V. Artemenko, O. Kuharonok, T. Konoval ova

Given the current educational changes, the teacher is not any longer
satisfied with functionally oriented and narrowly vocational training, because
management culture, which contains all aspects of managerial activity, should
become an important component of his professional pedagogical training. Self-
management is a component of teacher’s management culture because the approach
to resource managing an individual is the result of constant working on himself,
improvement of professional, managerial, organizational knowledge and skills.
Therefore, the research of the complexity of the problems concerning the issues of
self-management of a high school teacher actualizes the problem of improving the
level of managerial culture of scientific and pedagogical workers.

The purpose of the article is to determine the characteristics of self-
management as a method of the formation of managerial culture of high school
scientific and pedagogical worker and development o f methodological proposals for
practical stages of increasing the level of managerial culture of a University
lecturer.

The conducted theoretical researches allowed to identify basic concepts of
self-management based on the definition of the idea around which a system of the
methods of work on an individual is formed for the realization of this idea. The
characteristic features of the conceptual approaches of self-management are
presented. Its purpose and value are defined.

The program of a high school teacher self-management for the improvement
of his managerial culture should be developed with the account of the issues, which
are to be solved in the course of his vocational activities. The article describes a
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number of different functions of self-management, which are interdependent with
each other and, as a rule, are carried out in the following sequence: setting goals;
planning; making decisions in individual cases; organization and realization of
objectives; control and self-control of conclusions; information and communication.

Based on the conducted researches on the formation of managerial culture of
high school scientific and pedagogical worker, methodological proposals for
improving the level of management culture of University teachers are proposed.
They are aimed at developing abilities to self-organization and self-government of
intellectual and moral resources, acquisition of appropriate skills of self-education
and self-improvement.

It is indicated that self-management is a relevant and perspective direction
both in theoretical and practical aspects of improving the level of managerial
culture of high school teachers. This direction is formed on the basis of the growing
needs of a community and aimed at the improvement of the level of the efficiency of
a person’s activity by achieving his personal and professional goals.

Keywords: management culture, high school teacher, conceptual approach,
self-management.

IlocTanoBka mpobieMu y 3arajgbHoMy Buriasgi. OgHuMm i3
KIIOYOBHX 3aBJIaHb peOopMyBaHHS CHCTEMH BHIIOT OCBITH € MiJBHIICHHSI
YIPaBIHChKOT KyJbTypH HAYKOBO-TICJAATOTIYHUX Ta KEpIBHUX KaJpiB
CHUCTEMU OCBITH, SIKE CIIPIMOBAHO Ha PO3BHTOK OCOOMCTOCTI BiAMOBIHO IO
BUMOT, II0 BHCYBAarOThCS 10 NMpOQecifHOTO piBHA CydacHHX BHKJIAJadiB
BUIIMX HaBYaJbHHUX 3akyaiB [1]. 3a0e3neunTd BiMIOBIAHICTH BUKJIAJAYiB
UM BHUMOTaM HEMOKJIMBO 0€3 0COOMCTICHOTO 3pOCTaHHS, O€3 MiIBUIIICHHS
piBHS e(heKTUBHOCTI TXHBOTO CaMOYIIPaBIiHHSA. Y 3B’3KY 3 IIIM OCOOJHMBOT
3HAYymOCTI HabyBae moTpeda OCOOWCTICHOTO PO3BUTKY CY4YacHOTO
BHUKJIa/Iavya Ik MEHEKepa OCBiTHBO-BH X0 BHOTO MPOLECY.

I3 ommsmy ©Ha cydacHi OCBITHI 3MIHM BHKIaJa4 BXKE HE
3a7I0BOJIGHSETECA (DYHKIIOHAIBFHO OPI€EHTOBAHOIO 1 BY3bKO IpodeciitHoio
MiIrOTOBKOIO, 00  BaXJMBHM  KOMIIOHEHTOM  Horo  mpodeciiiHoi
MeIaToT i[YHOT MIATOTOBKM Ma€ CTATH YIPABIIHChKA Ky IbTypa, IKa MiCTHTh Y
€001 BC1 aCTeKTH YNPaBIiHCHKOT MiSIHOCTI.

CaMOMCHEDKMEHT €  CKIaJIOBOKO  YIPAaBIIHCBKOT  KyJIbTypH
BUKJIaJ]a4a, OCKIIBKA B pe3ylbTaTi MOCTIHHOT pobOotm Han coboro,
BIOCKOHAJICHHs TpodeciiHuX, YNpaBIiHCbKUX, OpraHizal(iiHuX 3HaHb 1
BMiHb BUPOOJISIETHCS MiAXI O YNIpaBIiHHSA pecypcaMu ocobuctocti. Tomy
JIOCITI/DKEHHSI KOMITIEKCY 3aBJaHb 13 MMTAaHb CAMOMCHE/DKMEHTY BHKJIA[a4a
BUIIOI MIKOJM aKTyalli3ye MpoOJieMy TiIBUINCHHS PIiBHS YHPaBIiHCHKOT
KYyJIb Ty P HAYKOBO-TIE TATOTTIHOTO TPAIliBHHKA.

AHani3 ocTaHHiX JociaimxkeHp i mydaikamiii. Y ocTaHHI pokm
MIBUIIY€THCSA  3alliKaBJCHICTh HAYKOBI[iB MpoOmemoio  (GopMyBaHHA
YIPaBIMHCEKOI KyJIbTypH HAyKOBO-TIEAATOTIYHUX Ta KEpiBHUX KaJpiB
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CHCTEeMH OCBITH, IIO CIpPsAMOBaHAa Ha PO3BUTOK 3Ii0HOCTEH 10
caMooprafi3amii Ta CaMOYTpPAaBIIHHS IHTEJEKTYalbHUMH Ta MOpPaJILHUMHA
pecypcaMmu, OBOJIOJIHHA BiJMOBIIHUMU HaBUYKAMH CaMOOCBITH Ta
caMoBIOCKOHaNeHHS. OKpecieHy mpoOJieMy BHUCBITIEHO B HAYKOBHX
mparsx Takux BueHHX, sk A.B. I'y6a [2], H. Hwkauk, JI. Tamko [3],
H.B. Tamapckas [4], 3.H. Kypmaun [5], JI. Kaninina, JI. Kapamymka,
T. Copouan, P. Hlusu [6], I'. €xpauxosa [7], B.C. Mazyp [8] Ta in. [Ipore,
HE3BaKaI0YM Ha  3HAYHy  KUIBKICTh  JIOCHI/DKeHb, IPUCBIYCHUX
YOpaBIMHCEKIH KyJIbTypi BHKIAaJada, HEMAae Cepel BYCHOTO 3araiy
MPOIO3MIIA 10 BIOCKOHAJCHHS IIUIICHOI CHCTeMM IHIMBiZyaibHOI Ipari
BUKJIa/Ia4a K MEHeIKepa OCBITH.

MeTta  cratTi noysiraey BU3HAYCHHI  0COOIMBOCTEH
CaMOMEHEIKMEHTYy fK crmoco0y (opMyBaHHS YHPaBIHCBKOI KyIbTypHu
HayKOBO-TIEJATOTIYHOTO  IpamiBHUKA BHIIOI IIKOJM Ta  po3poOri
METOJIOJIOTIYHUX MPOMO3ULiA A0 MPAaKTUYHUX €TaIliB IiJBUIICHHS piBHS
YIpPaBIiHCHKOI KyJIb TypH BUKJIAla4a YHIBEPCHUTETY .

Buxiaan ocHoBHOro maTtepiany aociaigskeHHsl. Bukiamad Bumoro
HABYAJIBHOTO 3aKJaJy — 116 OCOOUCTICTh Y MPO(ecopChKO-BUKIIA IAllb KOMY
KOJICKTUB1 BHIIOTO HABYAIBHOTO 3aKkjajay, IO BUKOHY€ pI3HOMaHITHI
3aBJAHHS BIAIOBIAHO JO CBOIX IOcCamoBUX O0OB’A3kiB. BiH 3ailicHIOE
mpolec MiArOTOBKH, SIKUH sIBJIIE COO0I0 BUCOKOPO3BUHEHY, 0araToacleKkTHY
CHUCTEMY, OCHOBHHUMH (YHKIISIMH, SKOI € BHPOOHHNITBO, Ilepefada Ta
PO3MOBCIO/PKEHHS 3HAHb, HABUYOK Ta BMiHb [2]. YpaxoByioun HOBI BUMOTH
JI0 BULLOT OCBITH, Cy4YaCHUH BUKJIA a4 BUILIOT IIKOJU MA€ CIPSMYBaTH CBOIO
JisUbHICTh Ha (OPMYBaHHS HAYKOBOTO MHCICHHS, PO3BHTOK BHYTp IIHBOT
ocobuctoi moTpedr B MOCTIHHOMY CaMOPO3BUTKY, CaMOOCBITI BIPOJOBXK
yChOTO KHUTTA. PiBeHb YNpPaBIIHCHKOT KyJIbTypH BHKJIaJaya MOB’SI3aHUH i3
BHYTpiLIHIMH TpoLecaMu (camoperysilis, CaMOBHXOBAaHHS, CaMOOCBITa,
CaMOPO3BHUTOK, CaMOOpraHi3alis, CaMOKOHTPOJb Ta iH.) [2-4], Tomy
BUMAra€ BiJ BHKJaJaya CICIlalbHOI IIATOTOBKM 3  IHTaHb
CaMOM CHE/DKM CHTY .

IlpoBeneHI TEOpeTWYHI JOCHIKCHHS JO3BOJIMJIM  BHOKPEMUTH
OCHOBHI KOHIemNIii camMmoMeHemKkMeHTy [5-10], mo OynyroTbcs Ha
BU3HAYCHHI i7e1, HABKOJIO K0T (OPMYETHCS CHCTEMa METOJUK 1 MPUAOMIB
po6oTu Haja coboro st peamzanii mie ixei (Tadi. 1).

Po3risHyTi KOHIENTyaldbHi MiAX0JM pa3oM i3 METOJMKAMH TXHBOT
peamizaii BAKOPUCTOBYIOTHCS JIJII CAM OOIIIHKA i CAaMOPO3BUTKY HE T1JIbKH
CBOTO JIIJIOBOTO MOTEHINAJy, ale 1 AK MiJCYyMOK caMmopeaizanii B 00paHii
chepi mismpHOCTI. PesymptaT pobGoTM Ham co0OI0 3aNeKHTh  Bif
IHMBiMyadbHOTO MINX0My ¥ OaKaHHA MaKCHMAallbHO BHKOPUCTATH CBOI
MO>KJIMBOCTI Ta 3Ji0HOCTI.
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[MoHATTI CaMOMEHEIDKMEHTY B CydYacHId HayIli poO3TJHIaioTh Y
pBBHHX KOHTekcTax. lle#t mHampsiM BuHHK y cepeausi 90-X pokiB i
BITHOCUTBCS /O Taly3i YHpaBMHCBKHX 3HaHb. CaMOMEHEDKMEHT
00’€KTHBHO BJIACTUBHH KOXXHOMY 3 YYacHHKIB HaBYAJBHO-BHXO0BHOTO
MPOIECY CY9acHOTO 3aKiamy. Y 3B’SA3Ky 3 UM Yy CIPYKTypi mpodeciiHol
JSUTbHOCTI KOKHOTO 3 YYaCHUKIB HABYAIBHO -BUXOBHOTO IMPOIIECY BUIIOT
IIKOJI 000B’A3KOBOIO € HAsBHICTH KOMIUICKCY il 11 Cy0’€KTa 3 ympaBIiHHA
c00010 — CaMOMEHEDKMEHT, KU € CAMOCTIIfHNM, 3aBEpIICHUM i IiJTICHAM
OJIOKOM Yy CHCTeMi peryJOBaHHS BiAHOCHH IBOTO Cy0’€KTa 3 IHIIMMHU
moapMu Ta goBKiLIIM [5]. IiHHICTE cCAMOMEHE[KMEHTY MOJISATaE B TOMY,
0 3MiHHM, SKi MiJBHUIYIOTh €()EeKTHBHICTh HABYAIBHO-BUXOBHOTO MPOIIECY
OULIXOM  3aCTOCYBaHHS HOBUX YW IHHOBAaIlIMHUX TEXHOJIOTIH, HE
HaB’S3YIOTHCS 330BHI, a 3IIHCHIOIOTBCSA «caMi cO0O0I0», Y3TOIDKYIOTHCS 3
ocoOucTicHUMHE Ta TpodeciiHIMN NOoTpebaMH BHKIAJAYiB, BIACHHUMH
TeHICHI MU PO3BUTKY [7].

OcHOBHa MeTa CaMOMEHE[DKMEHTy MOorae B ToMy, 00
MAaKCUMalbHO BHKOPHCTOBYBATH BJACHI MOXJHMBOCTI, CBIJOMO KepyBaTH
IUIMHOM CBOTO JKHUTTS 1 mepe0opIoBaTH 30BHIMIHI 0OCTAaBUHH SIK Ha pOOOTI,
Tak i B ocobuctomy xkurri [8].

o nenHe BUpilIEHHS PI3HOTO POy 3aBIaHb 1 MpoOJIeM BHUKIAdaya
MOXJMBO  TMPEACTAaBUTH Yy  BULBIAI  HU3KM  pBHUX  (QYHKUIH
caMOMEHEeKMEHTY, SIK1 3HaXOASATHCS Y B3a€EMO3ANIEKHOCTI MDK CO0010 i, SIK
MIpaBWJIO, 3IMCHIOIOTBCS Y BU3HAUEHINH mocainoBHOcCTI. [Iporiec BUKOHaHHS
KOHKpETHU X G YHKIIIH MOKe 0 XoIumoBaTy micth ¢as [10]:

— IOCTaHOBKA I11J1i — aHaJI3 1 popMyBaHHSI 0COOUCTH X I 1JIEH;

— IJIaHyBaHHS — po3po0Ka IUIaHIB 1 ajb TepHATH BHU X Bap iaHTIB CBOET
i sUTb HOCTI;

— NPUIHATTSA p illICHb 32 KOHKPETHUMH CIIPaBaMu;

— opraHi3alis 1 peanmizalii — CKIAJAHHA pPO3MOPSIAKY MHHSI W
opraHizamisi 0COOHCTOTO TPYIOBOTO MpOIleCy 3 METOI0 peamizamil
MOCTABJICH M X 3aBIaHb;

— KOHTPOJIb — CAMOKOHTPOJIb 1 KOHTPOJIb MiACYMKIB (Y pa3i motpedbu
— KOpeTyBaHHA 1 iieit );

— iHpopMmarisa i KoMmyHikaiii — ¢asa, BIaCTHBa MEBHOIO MIPOIO YCiM
GyHKISIM, TOMY IO 1 KOMYHIKaiii, i oOMiH iHpopMaIielo HeoOXiIHI Ha
ycix pazax caMOMEHE DKM CHTY.
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Ta6mis

XapakTe pUCTHKA KOHIE NTYAJIbHUX MiIX0AiB caMOMEHE:KMEHTY

—

Konmer ii XapakTepHc THKa KOHIET Ty allb HU X IT1TX0 JIiB
CaMOM CHEDKMCHTY BU3HAYCHHS MOXIIMBOCTI nepeBaru
1 2 3 4
koHreniis M. Byskokai | camoMeHemKkMeHT — | — 3JaTHICTh KepyBaTH cO000; BU3HAYCHHS 00MEKeHb ((akTopH,
J1. ®pencica e BceOiuHMiA crocib | — PO3yMHI 0COOHUCTI IIIHHOCTI; 0 CTPUMYIOTh TIOTSHITIA i
— i7iest IO I0JIaHHS MEPEBIPKH CBOIX — YiTKi 0COOUCTI ITLTi; pe3ysbTaTé poOOTH OKPEMOTO
BJIACHHX 0OM €KCHb BIIACHUX — TIOCTII{HE MiBUICHHS MeEHepKepa Ui TPy y HiIoMy),

MOJKJIMBOCTEH 1
00OMeXEHb 1 Oy Ky
peaNbHUX IS XiB
PO3BUTKY
0COOMCTICHUX 1
TIUIOBU X IKOCTEN

0coOuCTOTO IpodeciitHoro
piBHS;

— PO3BUTOK HABUUOK PillICHHS
po6Jiem;

— BUHAX|IUIMBICTH 1 3JaTHICTH
JI0 IHHOBAILiH;

— 3JIATHICTh BIUIMBATH Ha
OTOUYIOYHUX JIFOJIEH;

— 3HAaHHS YNPaBIHCEKUX
HiIX0 1iB;

— YMIHHS KepyBaTH
KOJICKTHBOM ;

— YMiHHS HaBYaTH i pO3BUBATH
MUIETIN X;

— 3aTHICTH ()OPMYBATH i
po3BUBaTH e eKTHBHI poOOUi
rpymu

TaKHX SIK:

— He3[aTHICTh KepyBaTH cO0010;
— PO3MHUTI 0COOUCTI LIHHOCTI;

— HesCHI 0COOMCTI 111,

— 3yNMHEHUN CaMOpPO3BUTOK;

— HEJJOCTATHICTh HABHYOK
BUPIITyBaTH PO OIIeMH;

— BIICYTHICTh TBOPYOTO IIIXOTY;
— HEBMIHHS BIUIMBATH Ha JIFOJCH;
— HEJIOCTATHE PO3YMIHHS CyTi
YHpaBIIHCHKOI parti;

— cna0Ki HaBMUKH KepiBHUIITBA;
— HEBMIHHS HABYATH;

— HU3bKa 30aTHICTH POPMYBaTH
KOJICKTHB
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IponoBxenHs 1ad. 1

1 2 3 4

koHIenis B.A. AHapeeBa CaMOMEHEDKMEHT — I1E — CaMOTTi3HAHHS, BHU3HAYEHHS CBOTO TUITY

— imest caMOpO3BUTKY MICUXOJIOTIYHIH MEXaHi3M | — CAaMOBU3HAYCHHS, TBOPYOi 0COOMCTOCTI

TBOPYOi 0COOUCTOCTI CaMOpO3BUTKY TBOPYOT — CaMOBpsI Ty BaHHS; JI03BOJISIE TIOOY Ty BATH
0co0HCTOCTI, 37ATHOT 710 — CaMOBJIOCKOHAJICHHS, «mpohink TBOPUOT
0e3y MUHHOTO — CaMOKOHTPOJIb; 0COOUCTOCTDY, BUBHAYUTH Ti
CaMOpPO3BUTKY i — CaMOCTBOPEHHS, CHWJIbHI 1 CTaOKi CTOPOHU
camopeaJizaLii B 0THOMY — CaMOO3/I0POBIIEHHS

YU JIEKUTHKOX BHJAX
podeciiHoT TsTbHOCTI

koHtenmis A.T. XponaeHko
— MIJABHILEHHS 0COOHCTOT
KyJIbTYPH JUIOBOTO KHTTA

CaMOMEHEDKMEHT — 1€
MPaKTUKYM ITiIBUILCHHS
CBOTO JUIOBOTO
MOTEHITIATy MUITXOM
MIIBHIIEHHS PIBHSI AUTOBOT
KyJIbTYPH B pI3HHX 11
acIreKTax

— KyJIbTypa B3a€M OBITHO CUH
MDK JIFO JbMH;

— MHCTEITBA AUIOBOT Oecimy;
— opraHizaris JU0BO1
Hapau;

— KyJbTypa AI0BOTO
[MHACEMa;

— MHCTELTBA MiArOTyBaHHs
JOTIOBIJI 1 ITy OJIIYHOTO
BHUCTYTIY;

— TeXHiKa 0COOHCTOT pOOOTH;
— CTHJIb JKHTTS. MEHEKEpa

PO3MUPEHHS TPod eCITHUX
MOJKJIMBOCTEH OCOOUCTOCTI B
pe3yibTati poboTH i3
TiBHUIICHHS CBOET AIOBOT
kBai(ikaii CTBOpIo€e
OCHOBY IS CITy>K00BOTO
pocty
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IponoBxeHHs Tad . 1

1 2 3 4

koHuenuis bepOenst i XalHua | camomenemxkMenT — ne — CaMOJIO0 CJTiTHHKA, Po3yMiHHS i Ip HITHATTS CBOTO

[IBams6e JIOCATHEHHS 0COOMCTOTO — CaMOTIp OEKTY BaJIbHUKa, np odeciitHoro «S» Ha

— i7est TOCATHEeHHS JIUTOBOTO ycHixy (AiIoBOT — CaMOTIP OT'P aMicCTa, IHIVBiTYy aTbHOMY ,

0COOUCTOTO IiIOBOTO Y CIi Xy Kap epu) uepes — camoopraHizaTopa, ocobuCTiCHOMY Ta
CaMOo Ii3H aHHS — CaMOKOHTpoJjiepa Cy0’€KTHOMY pIBHSIX.
i CAMOB/IOCKOHAJI CHHSI CBOIX OcobuCTiCTh Y CBIIOMITIOE
IIJIOBUX SIKOCTEH 3MICT BJIACHHX TIEp CIEKTUBHU X

1 IOTOYHUX, OTIEp ATUBHUX
IIaHiB po0oTH Haz cO0OOIO 3
Herep ep BHOT Ip oeciiHo T
CaMOO CBIiTH, CAMOBHMXOBaHHS 1
CamMOp O3BUTKY

koHuenig JI. 3aiBepTa
— ies eKOHOMIi CBOTO yacy

CamMo MCHEK MEHT SIBJISIE
€00010 MOCITi TOBHE

i niyiecnp sMoBaHe

BUKOP HCTAHHSI

BHIIP 00YBaHHUX METOJIIB
po0OTH B IOBCAKICHHIH

NP aKTUIi JJIs TOTO, 00
ONTUMAITBHO i 31 3MICTOM
BHKOP HCTOBYBATH CBiii yac,
TOOTO 3a CBOEIO CYTTIO I1e
time management

— BUKOHaHHS pO0OTH 3
MEHILIMMH BUTP aTaMH 4acy ;
— Kpailie pe3yJIbTaTH Mparl;
— Kpailia OpraHi3arlis Ip ari;
— MEHIIIE TIOCIiXY i CTpecy;
— OlIbIIIE 3aJ0BOJIEHHS Bif
pobotu;

— BENMKa MOTHBALLisI TP all;
— picrt kBaidikari;

— MEHIIIE 3aBaHTaXKeHiCTh
poboToro;

— MEHIIIE TI0 MUJIOK ;

— IOCSTHEHHs Tp odeci HHUX i
0COOUCTUX IiTel

HaMKOP OTIIMM HIISTXOM

ParionanpHe BUKOp UCTaHHS 1
3201a/DKCHHS CAMOTO
ne( iU THOTO i Ba)KIIUBOTO

0COOHCTOro pecypcey —
BJIACHOTO 4acy




Po3pobisttet mporpaMy caMoOMeHEDKMEHTY BHKIIAada BHIOT IITKO JT
JUIS TIABHINEHHS HOTO YNPaBIIHCHKOI KyJbTYPH CIIJ 13 ypaXyBaHHSIM THX
IIUTaHb, SKi JOBOJAHUTHCS BUPINIyBaTH B poueci mpodeciHHoi gismpHOoCTL. Y
KIaCHYHOMY  BapiaHTI CaMOMEHCKMEHT IOKIMKAaHHH  JOTIOMOTTH
MOCTABUTH METy; 3HAHTH pecypcH Wil JOCATHEHHSA MeTH; MinibpaTi
HaWOUbII edeKTHBHI METOJM BHKOPHUCTAHHA BimIOpaHUX pecypcis;
iJIeCTIPSIMOBAHO 1 MOCIIOBHO 3aCTOCOBYBAaTH OOpaHi METOM Ha MPaKTHII
[11-13].

Ha miacTaBi mpoBeneHWX JOCIHIMKEHb 13 MHTaHb (QOpPMYBaHHS
YIPaBIMHCHEKOI KyJIbTypH HAayKOBO-TIEJATOTIYHOTO TIpalliBHHKA BHIIOT
IIKOJIM MA€EMO 3ampoIOHYBATH METOIOJOTIYHI MPOTO3UIIi IO ITiMBUIICHHS
PIBHS yIpaBIiHCHKOI KyJIBTYPH BHKJIA[adiB YHIBEPCUTETY, a CaMe:

— CII YBOAUTH HaBUAJIbHO-OCBITHI MPOTPAMH 3 CAMOMEHEKMEHTY
BUKJIAJ]a¥a BHUIIOTO HABUYAIBHOTO 3aKjady Ha Kypcax MiIBHIICHHS
kBamidikanil yHiBepcuTeTy (3HaHHA Ta HAaBUYKH CaMOMEHEIHKMEHTY
HeoOXiH1 BUKIa JaueBi I pO3BUTKY IpodeciiiHoro piBH:);

— 3aBigyBauam Kadenp 1 pgekaHam (aKyJbTeTiB HEOOXiTHO
OpuaisiTd  Oinblie  yBarm PO3BUTKY HABHYOK  CaMOMEHEHKMEHTY
BUKJIAJ]AY iB y TIPOLIEC] YIIPaBIiHHA Kap €polo;

— ONTUMAaJbHOIO (GOPMOI0 HaBUAHHSA BBa)XXKaeMO iHGOpMAaIHHO -
KOMYHIKalliiHi TeXHOJOTi{ Ay 3A1CHEHHS OCBITHBOTO MpOLECY B Trajysi
CaMOMEHEKMEHTY, ¥ XOJi SIKMX BUKJIaJadi HaOyBalOTh i BJOCKOHAIIOIOTH
MpaKTUYH1 HABUYKH YTPaBJIiHHSA cO0010;

—  BHKOPHCTOBYBAaTH pi3HI (OpMH MiIBUIIECHHS YIPABIIHCHKO T
KyJIbTypH BHUKJaJauya BHUINOI IIKOJH, 30KpeMa: iH(opMailHO-MeToauuHi
Hapam, KOH(epeHIil, meJarorivHi BUCTABKH, CAMOOCBITA, YNPABIIHCbKE
KOHCYJITyBaHHS, CTaXyBaHHs, aTecTalis, TPCHIHI  YHPaBIIHCHKOI
MaicTepHOCTI TOIIO.

BucHoBkn. TakuM 4MHOM, MOKHA 3a3HAYUTH, 110 CAMOMECHE/DKMEHT
— aKTyaJbHMH 1 NEPCNeKTUBHUH HAmNpsIM SK y TEOPETHYHOMY, Tak 1 B
MPaKTAYHOMY AacCMeKTi MiJABHIICHHS pPIBHA yOPaBIHCHKOI KyJbTypH
BUKJIa/[a4 iB BUIO1 mkoim. Lleit HanpsiM c)opMOBaHO Ha OCHOBI 3pOCTaHHS
nmoTped CyCHijbCcTBa Ta MOKIMKAHWN MIABHIIMTH piBeHb €()EKTUBHOCTI
JisUIbHOCTI  caMoi JIOJWMHM  3aBJAKH JIOCSATHEHHIO i ocoOucTux i
npoQ eCcifHA X I iJICH.
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