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XapKiBChKHUI AepKaBHUN YHIBEPCHUTET XapuyBaHHs Ta TOPTiBIIi

I3 nosieoio Hogux iH@opmayiiHux mexHono2ill ma NPacHeHHAM 00
Kap '€pHO20 3pOCMAHHA KOJCHOIL TI0OUHU NOWUPIOEMbCS NPOOIeMA PO3MEdICYBAHHS
CiMeliHo20 ma KOPnopamueHo20 JHCUumms Ciyicoosyie komnauii. I3 yboco npusody
Haubinbw  6I0OMI  MEHeOdCcepu  CYYACHOCMI  NPONOHYIOMb  YNPOBAONCEHHS.
PIBHOMAHIMHUX COYIALHUX NPOSPAM, SKI OONOMOAICYIb NPAYIGHUKAM 30IUCHUMU Ye
DO3MECYBAHHS.

At the same time that technology frees us to have greater flexibility
and autonomy, work/family issues are in a time warp. When it comes to
work/family balance, corporate cultures are largely inflexible. People don’t
believe they can take leave or use flex time without jeopardizing their
careers.

The work/family field is expanding. Today’s work force requires
synchronicity between home- and job-life. A changing work force means
that organizations must help people manage their multiple responsibilities.
Several studies have been conducted by organizations to determine whether
their investment in work/family initiatives was worthwhile.

Most often, large companies lead the way in developing work/family
policies. Programs should exist for all ages and for people at all income
brackets. If companies offer flexible work arrangements and family
supports to help employees cope during difficult phases of their lives,
people would take advantages of them. Flexibility gives people a sense of
control and autonomy. Programs begin to change the culture but they aren’t
culture change by themselves. Flexible work arrangement means the ability
to reallocate hours.

Every segment of society must address the challenges of balancing
work and family issues. Some experts say we need to evaluate not only the
way people work but the amount of time people work. They agree that the
work/family field remains fragmented. Everything — policies, programs,
benefits, and communications training — should fit together. So we need:

— to train employees to work in new ways;

— to invest in the technology that allows people to work in different
ways;

— to provide more basic support of people throughout their life
transitions, regardless of their status of white- or blue-collar workers.
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