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HOW BUSINESSES ARE TO SAVE MONEY WITH E-LEARNING
(AKUM YUHOM 3AOILUAAUTHU I'POLII B BIBHECI
3A PAXYHOK E-HABYUAHHSA)

It is hardly breaking news that organisations are trying to save money
wherever they can. And a tight or shrinking budget is all too familiar in
particular for those in charge of Learning & Development. Many
organisations look at learning as a luxury rather than a necessity and when
budget cuts come around, L&D is often the first to go. However, with
elLearning, not only can training and development be extremely cost-
effective, but it can also save an organisation money.

There are countless ways that investing in elLearning can save
organisations thousands but, when it comes to convincing budget-holders
about the benefits of L&D, we know learning professionals don’t have all
day, so here are the top 5.
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Cut down on expensive travel. The modern world of eLearning
provides all the benefits of classroom training at a fraction of the price,
rendering geographical location practically irrelevant. Going digital means
the necessary travel costs associated with face-to-face training such as
airfare, car rental, hotels, and food can be avoided altogether. eLearning’s
extreme flexibility and mobility mean that quality learning opportunities can
be accessed from virtually anywhere at no extra cost.

Save money on instructor and venue fees. Employee development in
a traditional sense also comes with a few more unnecessary budget-draining
factors including the cost of both the venue and the instructor holding the
course not to mention any external company charges.

Reduced material costs. One can remember rather high textbook
costs. Moving to a virtual learning platform means one will no longer have
to invest in materials, whether it’s textbooks or print outs, which are usually
required during physical training sessions. Virtual learning materials also
allow employees to easily refer back to important information they need
while on the job.

Minimise lost productivity. As all successful businesses know, time is
money and time away from work costs a lot of money. For example,
according to a report by the Centre of Economic and Business Research,
employees’ time spent away from the office was expected to cost the UK
economy an average of 21bn pounds annually by 2020. Not only does
eLearning’s extreme flexibility and mobility mean increased productivity
thanks to less time spent in classrooms and seminars, b saved.ut it also
provides employees with easy access to materials promoting productivity-
boosting skills such as time management, organisation, and goal-setting.

Real-time tracking. At first, this doesn’t seem like an obvious way
you can save with eLearning. After all, real-time score tracking is just a
perk. Any decent training program, on or offline, should tell you how your
employees performed. How is a little faster turnout on results going to save
you any money? With eLearning, you won’t have to spend a second
measuring the results of the training. (And remember what | said about lost
time and productivity?) All tracking is automated, and reports are instantly
generated. Information about an employee’s progress is available at all
times. The majority of eLearning management solutions will help you keep
track and monitor employee progress. Automated reporting will make the
entire learning process much easier for you to manage. You won’t have to
worry about the nature of the training as all of it will be scheduled and
delivered automatically. You can make small changes and adjustments in
real time to make sure you're always getting your money’s worth out of
training. No need to wait until the end of the course; if it’s not working, stop
using it and find something different with less time lost.
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Faster skills turnaround. Because digital training materials tend to be
short-form, interactive, and mobile, eLearning can reduce learning time by at
least 25% to 60% in comparison to traditional classroom learning.
Engaging, bite-sized learning content that can be accessed from anywhere
encourages learning at the point of need and decreases the time employees
are required to spend learning a new skill. Going digital means a shorter
turnaround time between training and applying new skills to the workplace.

Fit-for-purpose learning. No two employees are alike, and neither are
their learning needs. With different skill sets, roles and learning locations,
sending every employee within a company to a training course fit for them
would be virtually impossible. Not to mention extremely expensive. Digital
learning platforms allow employees to access mobile, downloadable and
relevant learning materials fit for their specific learning needs at no extra
cost for the organisation. eLearning platforms both save money and activate
more employees than traditional learning methods alone. L&D professionals
know that, when it comes to learning, budgets are limited. But, with
eLearning, employees’ opportunities for growth and development don’t have
to be. Making a small investment in the development of an organisation’s
employees is just that, an investment. Add eLearning to your learning mix
and watch the cost savings grow.
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TEXHOJIOT'ISI HABYAHHSI ITHO3EMHOI MOBI
CTYAEHTIB HEMOBHUX 3BO

CJ0BO TEXHOJOTisS BH3HAYAETHCSA SK HayKa TEXHIKH, OTKe,
TEXHOJIOTIsl HABYaHHS — 116 HayKa TEXHIKM HaBYaHHs (IHO3EMHHM MOBaM).
HaBuaHHs TOBHHHO 3/1HICHIOBATUCS HA HAYKOBIH OCHOBI, TOOTO BUKJIaAaueBi
HEOOXIHO OBOJIOMITH CYYaCHUMH 3HAHHSMH, CYKYITHICTIO HAYKOBHX 3HAHBb
PO T€, YOMY BYHTH, 5K BUWTH, HABIIIO BYMTH CaMe TaK, a HE iHAKIIE, 00
HaBYaHHS OyJI0 e(DEKTHBHUM JJIs KOXKHOTO, 100 B PEe3yJbTaTi BUTPAYCHUX
3YCHJIb CTYJICHT OIIAHOBYBaB MOBY, IKY BiH BHBYAE.

TexHomnoriss HaBYaHHSA Nepeadadae HAyKOBHW MIiAXiA J0 3MICTY
HaB4aHHs. [le MHrBiCTUYHUIT 3MICT, O BKIIIOYA€ B cebe cTPOro BimiOpaHuit
MOBHUH MaTepiai: GOHETHYHHH, JIEKCUYHHH, TPaMaTUIHUH, 110 BUPKESHUN
B OJMHHITX MOBH (THUIIOBUX PEUCHHSIX, MOBHHUX 3pa3Kkax abo CTPYKTypax, B
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