— Google Docs / Sheets — aonomikanii abo OCHOBHMI IHCTPYMEHT,
KOAU HEMAE 3MOI'M KOPHCTYBATUCA IAATHUMHE IIporpamamu. Harmpukaaa, y
TaOAUII 31 CIIABHHM AOCTYIIOM MOKHA (DIKCYBATH 3aBAAHHSA, X BHKOHAHHS
TOIIIO.

BaxkauBy poap CBOrOAHI BIAITparOTH I IHHOBamifiHI  3MiHH,
CIPAMOBAHI Ha IICHXOAOTTIHY IATPHUMKY IIEPCOHAAY 1 KAIEHTIB. Y BHITAAKY
HEMOKAHUBOCTI CAMOTYKKH HAAABATH HEOOXIAHY IICHXOAOIIYHY AOIIOMOTY
0araTo  KOMIIAHIF  IIOYaAO  BAABATHCA AO  IIOCAYT  BIAIIOBIAHIX
BOAOHTEPCHKUX OPTaHi3aIlii, a came: «Vkpaima. Mu pasom»; «I Icrmxoaoriuma
AOIIOMOTA YKPATHIIAM IIiA 9ac BiffHI»; mpoekT Bia Open Doors Torro.

Kpim Toro, BifiHa IIOKazara HEOOXIAHICTD IHHOBALIMHHX 3MiH,
IIOB’A3AHUX 3 YUPAaBAIHHAM pH3HKaMu Ta (PIHAHCOBOIO OE3IIEKO0
IIAIIPHEMCTB B YMOBAaX HEBH3HAYCHOCTL. 3ayBaKHMMO, IO HA I[bOMY
HATOAOIIIYBAAOCH 1 y AOBOEHHMI 1ac [3].
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DIRECTIONS OF IMPROVING THE EFFICIENCY
OF LABOR RESOURCES

KHARCHEVNIKOVA L.S.,
PHD, ASSOCIATE PROFESSOR OF ECONOMIC SCIENCES
STATE BIOTECHNOLOGICAL UNIVERSITY

One of the types of economic resources is labor resources, the
composition and efficiency of which largely depend on the results of the
enterprise.

Labor resources are the main productive force of society, which
includes the able-bodied part of the population, which has the physical and
intellectual capacity to produce material goods and services [2].
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Labor resources as an economic category express the relationship
between society, the workforce and the individual on the production,
distribution, redistribution and use of existing capacity that meet their
interests, social needs and level of scientific and technological progress [5].

A wide range of definitions of the category «labor resources» indicates
the complexity and diversity of problems of human relations and production,
which arise when creating material goods as a subject of labor and require
ambiguous approaches and ambiguous decisions, as the economic category
«labor resources» in this system one of the leading places [1].

Low efficiency of labor resources is one of the main unresolved
problems of their management. Labor productivity indicators measure labor
efficiency. Indicators of the level and rate of growth of labor productivity,
the level and rate of growth of the average monthly wage of employees, the
ratio of the rate of growth of labor productivity and wages are also important
for assessing the efficiency of labor resources.

Currently, the problem of improving the quality of labor resources for
the sustainable development of the national economy is very important. It is
the improvement of human abilities to work that can ensure the growth of
production volumes and the competitiveness of manufactured products.

Thus, the state and efficiency of labor resources determine the
opportunities for socio-economic growth.

The main directions of improving the efficiency of labor
resources are:

1) by the state:

— improvement of labor legislation;
— support for young professionals at the state level;
— smoothing structural disparities in the labor market.

2) from the enterprise:

— strengthening of material incentives;

— reduction of staff turnover;

— creating a favorable climate in the team;

— retraining and advanced training of employees;
— conducting an effective personnel policy.

At the same time, the reduction of staff turnover is the most
important reserve for improving the efficiency of labor resources by
enterprises. This is due to the improvement of the microclimate, the
optimization of conditions for payment, work and leisure, the provision of
housing and the improvement of services.

However, the implementation of these areas will be effective only
with the intervention and support of the state, which, above all, should be
expressed in improving the legal framework, as well as the support of young
professionals at the state level.

187



Currently, the main factors hindering the effective development and
functioning of labor resources are the mismatch of supply and demand for
skilled labor and certain specialties, insufficient state regulation of
employment and the need to improve labor legislation taking into account
not only employers but also workers. At the state level, the interaction of
leading entrepreneurs and heads of state enterprises with higher education
institutions should be ensured in order to identify the need specialists and
train them in special educational programs. The implementation of these
measures will help increase the efficiency of development and use of labor
resources.

Thus, the prospects for the development of the country's economy
are associated with improving the efficiency of the available resource
potential while increasing the quality of labor resources. The state and
efficient use of the country's labor resources will, in the end, determine the
availability and efficiency of the use of material factors of social production
in the process of achieving sustainable economic development.
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