279

YIIK 378.1;378.4
Sergey Dvorkin, master’s degree in Economics and Business,
DAA German Employees Academy
Munich, Germany
Valentyna Smachylo, PhD in Economics,
Kharkiv National University of Civil Engineering and Architecture
Kharkiv, Ukraine
FEATURES OF EDUCATIONAL ACTIVITY IN GERMANY
ON THE EXAMPLE DAA

Ukraine's integration into the international educational space is carried out taking
into account ESG - Standards and Guidelines for Quality Assurance in the European
Higher Education Area [1]. There are “a set of standards and guidelines for internal
and external quality assurance in higher education” [1].

European educational institutions use ESG taking into account national
peculiarities. An indisputable condition and driver of the development of national
education is to improve its quality on the basis of criteria that are integrated and meet
the European and global educational space. Ukraine has also implemented these
guidelines in the documents accompanying the accreditation of educational programs.
Assessing the level of quality of higher education and developing directions for its
improvement is the task of accreditation.

If we examine the official website of the DAA German Employees Academy [2], we
note that the requirements that are new for Ukrainian higher education institutions
are common practice for European ones. Yes, there are goals, values, proposals for
applicants, employees, quality, innovation, labor market, partnership and
organizational decisions.

It is interesting to emphasize the partnership in all areas and focus on the
requirements of the labor market. According to the first, it is determined that the one
who develops proposals for further training, focused on the future and the labor
market, depends on reliable cooperation with competent partners. This applies not
only to companies that conduct internships for our participants and hire many trained
professionals. This is a variety of cooperation relations - for example, in the context of
model tests, research projects and joint projects with European partners. The second
area, which is rather poorly represented in Ukrainian higher education institutions, is
devoted to the labor market. It contains: close monitoring of the regional and national
labor market is the basis for the development of educational concepts. This is due to:
regular customer surveys; close contacts with companies, professional associations
and research institutions focused on application; coordination of our range of courses
with clients; technical and media infrastructure that meets modern operational
standards; market-oriented, action-oriented and adult-oriented qualifications that
consistently contribute to the acquisition of key qualifications; inclusion of operational
experience; regular evaluation of services.

Another important requirement of employers is the development of soft skills. For
example, in the 2000s, relevant courses began to appear in the programs of classical
Western universities. There are training centers that specialize in soft skills training
and offer comprehensive programs.
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As for the experience of Germany, for example, most educational institutions have
realized the need to prepare their graduates for the situation in the labor market. Thus,
the curricula of 80 percent of German universities include seminars and trainings on
the acquisition of soft skills or, as they are called, "key competencies”. Munich
University of Applied Sciences offers seminars on project organization and
information management. DAA German Employees Academy offers courses for
corporate clients in human resource management and staff development, which
provide and ensure the development of soft skills.

Thus, we can conclude that domestic higher education institutions are gradually
approaching the requirements of the ESG and acquire the positions that are familiar to
German educational institutions that integrate the Ukrainian education market and
the European one.
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AT [TeM’sTHEHKO, KAHTU/TAT TEXHIUHIX HAyK, npoq)ecop
JIHIIPOBCHKUI /IEP?KABHII arpapHO-€KOHOMIYHIH YHIBEPCHTET
M. JTHinpo, Ykpaina
JUCTAHIIMTHE HABYAHHS: ITPOBJIEMU, PEAJIIT
TA ITEPCITEKTHBY THYKEHEPHOI OCBITU B YKPATHI

«JT10/11 IOTMOHYT OT HEYMEHVIA TI0/Ib30BATHCSA CHJIAMY IPHPOZBI U OT HE3HAHUSA
WCTUHHOTO MUpa»» caMe TakuM OyB iepormidiunmii Hajmuic Ha mipaMizg Xeorca. A
JIOTIOMOTTH JTFOZICTBY Ti3HATH iCTUHH CBITY Ta HABYUTH PAIiOHAIEHO KOPHUCTYBATHCS
TIPUPOJIOI0 3MOYKE TUTBKM SIKICHA OCBiTA. Bumrwcs Luo6 SKUTH, BUUTHCA BIPOTIOBIK
JKUTTA 11100 i icHyBaTH - TaKa TaparMa cydacHoi ocitu. OpHiero 3 BI/Ip]].HaJ'H)HI/IX y
LEOMY TIpOIIECi € iKeHEepHA OCBiTa, KA € JIOKOMOTHBOM, PYIIIHHOI CIJIOKO
TEXHIYHOTO IIPOTPECY, PO3BUTKY IIPOMHCJIOBOCTI, CLIBCBKOIO TOCIIOZApPCTBA Ta i
E€KOHOMIKH Y TiytoMy. He 3aBaJtiTh HABECTH ITI€ OJJHY MY/IPICTh HEBIZIOMOTIO aBTOpA,
sTKa HamvcaHa Ha Bxofi o Creyuten6ocbKoro yauBepeutety (FOAP): «YHUUTOXKeHve
Joboi Haru He TpebyeT aTOMHBIX OOMO UM WCIIOIB30BAHUS PAaKeT JATHHErO
pamuyca geiicrBus. TpeOyercss TOJMIBKO CHIDKEHHE KauecTBa OOpasOBaHUA U
paspeliieHrie OOMaHa Ha SK3aMeHAaX yUaAIIMUCA. [alieHThl yMUPAIOT OT PYK TaKKX
Bpaueil. 3/1aHusA Pa3pyILIAIOTCA OT PYK TAKUX UHKEHEPOB. JIeHbIY TEPSIOTCA OT PyK
TAKMX SKOHOMUCTOB U OyxrarepoB. CIIPaBeIHBOCTD YTPAUMBAETCA B PyKaX TAKIX
IOPHCTOB U cyzieit. Kpax 00pa3oBaHus - 3T0 Kpax HAIIN»

A 1110 %K BiIOYBa€EThCsA 3 IHPKEHEPHOIO OCBITOIO B YKpaiHi? ki MaeMo 3100y TKH 3a
POKH He3aIeKHOCTI? flK BIUIMBAIOTh HA fKICTh OCBITH Ti TpaHcdopMarlii sKi
BimOyBaroThesl B YKpaiHi ocranHiMu poxamu? bBo HasBatu ix pedopmamu ayxe
BRKKO Ta 1 HeMOxutiBO. CydyacHUIA CBITOBHI piBEHb PO3BUTKY iH(POPMAILIMHOIO
CyCIIUThCTBA CTaBUTh HOBI BUMOTH 10 axiBis Oyap fAKOI rajysi, cepel AKHX
OCHOBHHIMY € BHCOKA (pyH/IaMEHTaIbHA MiITOTOBKA, IMPOdeciOHaIbHA KOMITETEHIT S,
BOJIOZiHHA iH(OpMAIIi€l0, KOMITIOTEDHUMU TEXHOJIOTIAMH, OYyTH MOOUTbHMM  Ta
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